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N[EMOMNDUM OF UNDERSTANDING
between the = -
Tustm Umﬁed Sﬁheol D1strwt i
Cahfomla Seheol Emﬁloyees Asseelatmn and 1ts Tustm Chapter #450 o

R v

; _The par:hes agree to the following Memorandum of Understandmg clarlfymg the dlstrlbution of
overhme by management ameng the quallf' ed bargammg umt members in-a werk unit Ry

‘ The oppertumty for OVertune shall be eqwtably dlsmbuted by management among the quahﬁed 20
bargammg unit'metbers in a work’ unit (as determined by the District) considering the following -

 factors: last evaluation stated “effective meéts standards,” availability of bargaining unit members, -
specific job requirements of the Dlstnct and skdll levels of the bargammg umt members usmg the.

followmg procedures

) The retatmn ef 0vert1me opportumt}, vmthm the werk umt o : 5%
(2) The rotation shall reset each July 1 and the first oppertumty for overt1me shall be offered in
"semonty order of the work umt where the overtime is needed among those who wishto - -
participate.. Seniority for the purposes of this sectlon shall be defmed as the date w1th1n the

, barga1mng uhit, - -
3) Employees- who declme an overtlme work asmgnment shall forfeit their turn until the next -

rotation.
-~ (4) The avaﬂabﬂity ofa unit member’i in an unplam:,ed emergency situation.
(5) The maintenance of continuity. and efﬁclency where the work i is part ofa pI‘G_] ect that has

~ been starl:ed by another unit member

A unit member who is absent on the day ot scheduled overtlme shall be echuded from the overtime
. assignment and the missed overtime shall n@t be rescheduled : :

The Mamtenance & Operat10ns department will annually survey mterest among employees for
overtnne It shall be the respons1b111ty of the unit member to not1f} the approprlate superv1sor n
‘wntmg of any ohanges in thelr 1nterest Sl :
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