MEMORANDUM OF UNDERSTAN])ING
“between the
Tustm Umﬁed School Dlstrrct g
: : - won andthe e LA
Cahforma School Employees Assocnatlon and 1ts Tustm Chapter #45 0 ST

. ._'The pames agree to the followmg Memorandum ef Understandmg pertammg to mstallanon of L
S :;Securrty Cameras on Dlstrlct property P b R

_ | The 1nteni of thrs memorandum is to clarlfy the 1ntent and use of the Securlty Camera devrces belng
e 1nstalled on sttrzct property R S el Tl

'The pnmary purpose of Securlty Cameras it to prov1de a school envrronment that prornotes the safety S :' e
~.-of students, employees and visitors to- school grounds and the protectlon of D1stnct property, facﬁmes, BERIPE

o :.-and equrpment from vandalism’and theft. "More: specifically:. T
e Securlty Cameras Wlll not actrvely momtor events and are mtended for replay purposes as S

el -engaged m_'an aet of ernnmal actmty

o Luis G/%rrero,CSEAChapterPres1dent#450 S D

©ooneeded. i
c e Securlty Cameras Wlll be used i conjunc‘aon wrch the Drstnet alarm systems and campus
. L ‘_safety patrols to deter break-ins; vandalism, graffitijete. o T e
' '9 +Security Careras: are for protectmg Dlstrlct assets and deterrmg crime. ool oo S
S e _:E'Secunty Cameras are’ for outdoor use oniy and wrll not be mstalled ina manner Where mdoor SEIRE
. o '-"_f_actwity is bemg recorded. - S A e LA L e R
‘. e The cameras will be focused on h1gh trafﬁc areas such as entrances parkmg lots hallways and T
. other locations identified as a security rigk. . 0 St
Ll __Slgnage Wlll be consplcuousiy posted at Dlstrlct locatlons Whrch 1ndrcate the presence of
: : .:'1:: Securlty Cameras . . R R : BRI
e "'-'7Access to Securxty Carnera footage is for 1nternal purposes and VVlH only be released m the

. event ofa court: order a need by law enforcement, or by Board of. Education authorrzatlon }.': T

o ‘o, All Security Camera footage Wﬂl be saved for 30 days to teview. actrvrty in the event of a’ o £
o :..Suspected crime.. o A ey _ G e

S _E The Drstr1ct Wlﬂ not use: v1deo footage i audlo recordlng(s) to determrne promotrons and transfers to’_; 2

B “discipline CSEA bargammg unit members, and/or evaluate: employee work performance except in the'f'ﬁ

o sole circumstances when, footage/recordrngs rev1ewed captures that ‘a CSEA bargalmng unlt Inember_f'

A Labor Representatxve e

e




